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The Faculty Governance’s Community and Diversity Committee met four times this year. Given the 

issues that the university has faced this academic year engaged discussions and updates have included: 

 Silent Sam 

 Contextualization of Campus Monuments; 

 Implicit Bias Education;  

 Third Party Interviews; 

 Proper use of Student Class Evaluations; 

 Requiring Diversity Statements as part of an interview process; 

 The Admissions Lawsuit; 

 The benefits of educational diversity. 

  

Our recommendations moving forward are: 

 The Silent Sam monument not be returned to our campus; 

 Student evaluations of faculty be used in a formative manner for faculty development only; 

 Third party interviews be conducted for all faculty; 

 Continued development of campus-wide diversity metrics; 

 The continuation of exploring implicit bias training for the campus community. 

 

Respectfully Submitted by: G. Rumay Alexander, EdD 

 Chair, Community and Diversity Committee 

 Professor, School of Nursing 
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