Resolution 2018-4. On Maintaining Campus Autonomy in Managing Programs for
Diversity and Inclusion.

The Faculty Executive Committee, acting on behalf of Faculty Council, resolves:
We strongly endorse Faculty Assembly Resolution 2018-1, “On Diversity and Inclusion,” and

respectfully urge the Board of Governors to continue allowing each campus, including UNC-
Chapel Hill, maximum autonomy in managing its programs for diversity and inclusion.

Submitted by the Faculty Assembly Delegation.
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Resolution 2018-1 On Diversity and Inclusion

Whereas, That which makes the UNC System a unique and a world-class Higher
Education institution is the diversity of its campuses with different missions to serve
different populations in the state; and

Whereas, Diversity and Inclusion programs and personnel are critical to student success,
and

Whereas, Diversity and Inclusion is essential to the economic growth of industry and
securing jobs for an educated citizenry, and

Whereas, Diversity and Inclusion programs are necessary for meeting the Strategic Goal
of “Closing the Gap;”

Resolve, That decisions on what Diversity and Inclusion programs to offer and personnel
required to sustain these programs be entirely managed at the individual campuses.
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Garicl Lugo. THD

Chair of UNC Faculty Assembly
UNCW Department of Mathematics and statiscis
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G. Lugo UNCW, Chair F. Parker NCSU, 5 delegate Caucus
D. Green NCCU, Chair-Elect J. Persuit UNCW, 4 delegate Caucus
K. Cogdell Grainger NCCU, Secretary K. Tran FSU, 3 delegate Caucus

T. Ives UNC-CH, Vice-Chair A. Powell NCSSM, 2 delegate Caucus
R. Barrett NCCU, HMI Caucus Chair A. Banks, NCSU, At-large

J. Martin NCSU, Parliamentarian L. Dohse, UNCA, At-large




