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Ahalt, Stanley

Appointed 10/1/2009

Professor

Computer Science

Ph.D., Clemson University, 1986
http://renci.org/about/leadership/

Experience and qualifications

| joined UNGCH as the Director of RENCI in September 2009. Prior

to my arrival at RENCI served as the Executive Director of the Ohio

Supercomputer Center (OSC) and as a Professor in the Department

of Electrical and Computer Engineering at The Ohio State University (OSU). | am well
acquainted with faculty governance. At OSU | served as aliaSenator for multiple terms,
and as the Chair of the Faculty Senate Steering Committee. | also served as a member (0
Chair) of Promotion and Tenure committees at the Departmental, College, and University
levels. | also understand the role of Univeysiesearch and received the OSU Lumley Reseal
Award in 1997 and the OSU College of Engineering Research Award in 1999. Since arrivil
UNGCH | have been Pl on awards totaling $2,654,102.47 and | have served as investigatc
awards totaling an additinal $49,929,650. Additionally, | have helped to launch two major
data science initiatives: The National Consortium for Data Science (NCDS), a-pritdite
partnership to address big data challenges and opportunities in research and business; an
IRODS an effort to develop the popular integrated Ruf@riented Data System as enterprise
quality software.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

| think it is important that the Universjtcontinue to focus on teaching, research, and service
We must continue to serve all of our students, and strive to learn new ways of delivering h
relevant educational opportunities to produce the next generation of leaders. At the same
time, we mustalso build on our research success to create knowledge and translate that
knowledge to the NC economy. And finally, we lead by our service, in all of its forms, to N(
and to our nation.


https://outlook.unc.edu/owa/redir.aspx?SURL=blXmnlo9-vuuqTsXvcgcxOI-avM2gCCLx07JzhMn6hrYeqHEsk3TCGgAdAB0AHAAOgAvAC8AcgBlAG4AYwBpAC4AbwByAGcALwBhAGIAbwB1AHQALwBsAGUAYQBkAGUAcgBzAGgAaQBwAC8A&URL=http%3a%2f%2frenci.org%2fabout%2fleadership%2f

Grine, Alyson

Appointed 3/13/2006

Defender Educator

School of Government

J.D., The University of North Carolina at Chapel Hill, 1999
https://www.sog.unc.edu/about/faculty -and-staff/alyson-grine

Qualifications and experience

My work focuses on poverty issues, criminal justice, and addressing

racial and ethnic bias and disparities. Prior to joining UNC, | served as

a public defender for Judicial District 15B (Orange and Chatham Counties). For the past
years, | have servedsdhe Defender Educator at the UNC School of Government, providi
training for North Carolina public defenders on criminal law and procedure as well as tri¢
skills. | also teach sessions for other court actors, including judges, magistrates, and pri'
attorneys.

Recently, | ceauthored a practice manual, Raising Issues of Race in North Carolina Crirr
Cases, to provide guidance on the law and practice strategies when there is evidence tt
bias is affecting a stage of the case. Additionally, | Iddré&s to create a Racial Equity
Network of fifty attorneys from across the state who are engaged in ayear training
program to prepare them to raise legal challenges to racial and ethnic disparities. | routil
teach sessions on issues of racial atithe bias for various court actors.

With regard to service work, | currently-ohair an active Diversity Committee at the Schoc
of Government. Outside of the university, | serve on the Task Force on Racial Disparitie
the Criminal Justice System fdudicial District 15B and on the board of Chapel
Hill/Carrboro Meals on Wheels. In 2013, | completed theyear William C. Friday
Fellowship for Human Relations, a leadership program focused on engaging across
differences to effect positive changesiorth Carolina.

| started my career at the School of Government as EPA-Raxculty in 2006. In 2008, | was
appointed to Lecturer on the faculty. In that capacity, | was named Albert and Gladys He
Coates Term Lecturer for Teaching Excellence for 2042 Br my work on the manual
Raising Issues of Race, | received the Margaret Taylor Writing Award in 2015. | hold a
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served as a law clerk for Chief Justice Henry Bfyee NC Supreme Court in 2000 and for
Judge Patricia Timmon&oodson of he NC Court of Appeals in 1999.

On a personal note, | offer the perspective of a person who grew up gay in rural, eastert
North Carolina (before the internet!) and had to fight tecsire legal protections for her
family. | am a working parent of two kids in elementary school.


https://outlook.unc.edu/owa/redir.aspx?SURL=SQGFnOVAk5pbRs4mZv552LC62JqW1fDGLyQpHXgn5FePM_59x03TCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAHMAbwBnAC4AdQBuAGMALgBlAGQAdQAvAGEAYgBvAHUAdAAvAGYAYQBjAHUAbAB0AHkALQBhAG4AZAAtAHMAdABhAGYAZgAvAGEAbAB5AHMAbwBuAC0AZwByAGkAbgBlAA..&URL=https%3a%2f%2fwww.sog.unc.edu%2fabout%2ffaculty-and-staff%2falyson-grine

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?
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Howard, Matthew

Appointed 7/1/2007

Daniels Distinguished Professor

School of Social Work

Ph.D., The University of Washington, 1990
http://ssw.unc.edu/about/faculty/howard

Qualifications and experience

The first seven years of my career were spent at Washington

University in St. Louis at the Brown School of Social Welfare and

Department of Psychiatry. A¥Vashington University, | was a member of the University
Graduate Council, University Senate Council, and University Research Integrity Council
then accepted a joint appointment in the Department of Psychiatry and School of Social
Work at the Universityf Michigan. At Michigan, | was a member of the Executive Board .
Steering Committee of the National Depression Center, a member of the Operating
Committee of the UMSubstance Abuse Research Center, aneéD@@ctor of the Curtis
Center for Social Work Rearch and Training. At UNC, | have served as Associate Dean
Faculty Affairs at the School of Social Work and on the Doctoral Program Committee,
Administrative Committee, Curriculum Committee (Chair and Vice Chair), Committee on
Faculty Mentoring, Adwing, and Teaching Awards (Chair), Tenure and Promotion Guide
Committee, IRB Review Committee, and Research Sequence Committee. | am a memb
the UNC Graduate Education Advancement Impact Award Committee and a Research |
of the Sheps Center fdHealth Services Research. | have received eight awards for teach
excellence and numerous awards for doctoral student and faculty mentoring; in 2014, |
received the UNC Award for Excellence in PBatcalaureate Instruction. | have served as
editor-in-chief of four journals, published 230 pemviewed articles, and received three NIi
grants for my substance misuse research. Perhaps my best qualifications for service on


https://outlook.unc.edu/owa/redir.aspx?SURL=Ay-fvvCZY_R5ixiEKf5M78BVqdzsO2SXlTirTYs9E4ct_LfFsk3TCGgAdAB0AHAAOgAvAC8AcwBzAHcALgB1AG4AYwAuAGUAZAB1AC8AYQBiAG8AdQB0AC8AZgBhAGMAdQBsAHQAeQAvAGgAbwB3AGEAcgBkAA..&URL=http%3a%2f%2fssw.unc.edu%2fabout%2ffaculty%2fhoward
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with many of the issues affecting universities today.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Faculty governance bodies should ensure that:

1. the UNC Board of Governors rmdly consults with faculty governance bodies prior to
making important decisions and that it increases the transparency of its deliberative pro:
2. efforts to achieve equity in the numbers, ranks, and salaries of women faculty remain
priority of the university.

3. faculty due process rights are protected-&isis the posttenure review process.

4. the perspectives of fixeterm faculty are appropriately represented @fl decisions
affecting faculty

Faculty governance bodies should support eftoto:

5. hire Latina/Latino and AfricaAmerican faculty and faculty from other historically
oppressed and marginalized groups.

6. increase faculty retention rates and overall levels of professional satisfaction.
7. defend the importance of a liberal agducation

Parsons, EileerCarlton

Appointed 7/1/2005

Professorof Science Education

School of Education

Ph.D., Cornell University Ithaca NY, 1994

Qualifications and experience

| have been actively involved in University service since my return in

2005. | have continually participated in faculty governance (e.g., Faculty

Council, Faculty Athletics Committee, Research Committee). | have served in advisory
groups (e.g., Carolina Seminars, Academic Support Program for Student Athletes, Clim:i
Survey) | have engaged task forces (e.g., Transforming Instruction in Large Lecture
Courses, Research on Pedagogical Innovations) and | have contributed to committees (
Undergraduate Summer Reading Selection, Strategic Planning for Academic Support
Program br Student Athletes). | bring a broadening perspective to these services by way
my experiences and expertise in racial and cultural diversity, education/ social science
research, program evaluation, and policy.



On what areas or issues do you think facty governance bodies should focus their
attention in the coming year?

Like other toptier public research universities, UNC faces numerous challenges as conc
regarding the roles of higher education become more prevalent. It is important for facult
to engage these challenges in the deliberative, creative, and proactive manner in which
AAAOAOGO DPOT AT AT 6 ET 100 AEOAEDPI ET AO8 ) O
renowned faculty in devising remedies, solutions, and pathways worthy ofl@ion by
other institutions.

Renner, Joy

Appointed 8/1/1986

Clinical Associate Professor

Radiologic Science

School of Medicine

M.A., University of North Carolina at Chapel Hill

Qualifications and experience 1 4\/
My experience as a faculty member, advisor, and Division Director

coupled with my campusvide collaboration provides me with a broad

range of perspectives to bring the table at the Chancellor's Advisory Committee and the
Faculty Council. | have been a ftgunember at UNC for 30 years and teach both
undergraduate and graduate students in Radiologic Sciencadtfition, | have served as a
part-time faculty advisor with the Academic Advising Program in the College of Arts and
Sciences for over 20 years. 8ee while here at UNC has include@enter for Faculty
Excellence Advisory Board, Faculty Council Member, Fixed Term Faculty Committee,
&AAOI OU ! OEI ACEAO #1111 EOOAAR #EATAAITITTO
the Academic Support Program f&tudent Athletes, Subcommittee for Special Talent
Admissions for the Undergraduate Admissions Advisory Committee, General Alumni
Association Board of Directors Member, Committee on Scholarships and Aid and the Et
and Integrity Working Group.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

9 Securing resources to support all faculty in their efforts to do the right thing and tc
provide fair and equitable learning and assessment forgrowing diverse student
body.



1 Continuing to build a sense of community throughout all aspects of the campus w
fewer silos and more collaborative sharing and enriched communication
opportunities for all those who are affiliated with this University.

Tesh, Anita

Appointed 5/1/2015

Associate Professor, School of Nursing

Chair, Division of Adult and Geriatric Health

Ph.D., University of North Carolina at Greensboro, 1990
http://nursing.unc.edu/people/anita-tesh/

Qualifications and experience

Although | am relatively new as a member of the URB faculty, |
have over 25 years of experience in the UNC system, and have served

multiple roles in faculty governance, including serving as a faculty

senator (comparabletd . #8 O & AAOI OU #1 O1T AE1 qQh ) 2" #
member, and member of the Faculty Assembly Delegation, faculty grievance committee,
promotion and tenure committee, faculty government committee, undergraduate and
graduate curriculum committees, and faculty welfarensmittee. | fully appreciate how
faculty governance is foundational to healthy university functioning. Through these
activities, coupled with my roles as faculty member, department chair, associate dean ar
now Division Chair, | have both broad and detakedwledge of the sorts of issues and
concerns that faculty, students, administrators, and the public bring to faculty governanc
As a SACS Evaluator, | have solid knowledge of the multiple ways in which universities
effectively function, and | am dechted to promoting a culture of continuous quality
improvement through thoughtful reflection, selmonitoring and seliregulation. | prize the
fact that | am regarded as an objective, fair, trustworthy, effective problem solver who ca
see multiple sidesf an issue, and who can help others find common ground. The
#EAT AAT 11060 ' AGEOT OU #1111 EOOAA AAAOAOGO
charged, and some of which arise on short notice. My past experience and personal
characteristics are wedluited to this challenge, and | would be honored to serve the
University in this capacity.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Z 0Ol i T OET ¢ Al ET OOE giyOuiud rAspectAshféy aAdinklusionE
Z &1 OOAOEIi ¢ POAI EA O0OO0O0 1 &£ OEA 51 EOAOO
we provide.

E - AET OAET ET ¢ NOAI EOU ET OEA EAAA 1T &£ AO


https://outlook.unc.edu/owa/redir.aspx?SURL=gIruljzek7ZUwzowbUj_bMDr7SiuV_2YE5eADqzrEG0Y4lxDBVDTCGgAdAB0AHAAOgAvAC8AbgB1AHIAcwBpAG4AZwAuAHUAbgBjAC4AZQBkAHUALwBwAGUAbwBwAGwAZQAvAGEAbgBpAHQAYQAtAHQAZQBzAGgALwA.&URL=http%3a%2f%2fnursing.unc.edu%2fpeople%2fanita-tesh%2f

governance at the syem level and in the legislature.
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COMMITTEE ON APPOINMIENTS, PROMOTIONS,ND TENURE: PROFESSNAL SCHOOLS
OTHER THANMEDICINE
(Vote for 2

Phillips, Ceib

Appointed 9/1/1978

Professor, Orthodontics

Ph.D., University of Wisconsin, 1976

Qualifications and experience

| began my academic career at UNCH as an assistant to the Dean |
and have been a faculty member in both thesearch and tenure
track and am now a full professor in the School of Dentistry.
Currently, | serve as the Assistant Dean for Advanced Education anc
Graduate Programs and as the program director of the PhD
Curriculum in Oral Biology in the School of Deity. | have also

acted as a chair and a committee member of Mentoring Teams for junior faculty in the
School of Dentistry. | believe that these varied experiences will provide a unique perspet
if elected to the Committee on Appointments, Promotionsy@aTenure.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

The faculty at UNECH strive to excel in teaching, research, service, and patient care but
dwindling resources in money and time cleaige all faculty, especially young faculty. |
believe the APT committee must find a way to navigate these changes with fairness whil
ensuring that academic excellence stays the hallmark of LINC



Rong, Xue(Sue)

Appointed 7/1/1993

Professor ofSocial Science Education and Sociology of Education
Ed.D.in Social Science Education, the University of Georgia at
Athens, 1988

http://soe.unc.edu/fac_research/faculty/rong.php

Qualifications and experience

Here are the four categories of information that indicate the

qualifications and experience | would bring to tGiemmittee on

Appointments, Promotions andenure. (For supportive data, please see the link providec
above).

1. Researchex@OEOA8 211 C60 | AET O Ai 1 OOEAOQOEI
theories that conceptualize the relationship between variable educational achievement
DAOOAOT O AT A OEA i1 O0Il OEPI A OOACAO | £ AEE
recentstudies, framed with transnational/transcultural/ translinguistic migration theories
and applying qualitative, quantitative, and mixed methodologies, attempt to link the
updated theories and research findings to educational policies and practices. Tiuesess
thus provide recommendations for schools, immigrant families, and their communities tc
EAI D Ei il ECOAT O AEEI AOAT AAEOOO O1 OAETI
international education with a focus on education in China and sewathalr Asian

countries. Rong has eight books published or in press as well as numerous book chapte
and journal articles, including articles in some of the best U.S. journals in education and
sociology.

2. Past committee service and leadership experieredevant to faculty assessment. Rong
has provided numerous services to the School of Education, including but not limited to
serving as the chair of the Tenure and Promotion Committee, the Faculty Reappointmer
Committee, the Postenure Review Committeeand the Faculty Search Committee. Rong
also has administrative experience as the chair of a program revision committee, as a
coordinator of academic programs (Curriculum and Instruction Ed.D. program, MAT
program, North Carolina Teaching, etc.). At theiversity level, Rong served on the provos
AT i1 EOOAA £ O OEA $AAT 80 OAOGEAxh 11 OEA
Affairs, twice on the University Faculty Council, and more.

3. Member of national professional organizations apprising the iuaf research
scholarship. For example, the editorial boards of the American Educational Research
Journal, the Journal of Sociology of Education, and more.

I8 | xAOAO OAI AGAA O1T 211¢c680 OAET |1 AOOEED
from national organizations, universities, and a grant foundation.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?


http://soe.unc.edu/fac_research/faculty/rong.php

Higher education in the United States has undergone profound changes and uniesgrsiti
have become more inclusive to students and faculty in terms of race/ethnicity, social cla
gender, age, disability, and so forth. However, as pointed out by many educators in high
education, these changes are not limited to demographic circumstabcgslso to new
fiscal constraints, cultural paradoxes, and challenges of accountability in the context of ¢
global information society. | personally believe that higher education must provide and
promote an institutional environment that exposes studemdsnew kinds of knowledge and
educates them to live, work, and lead in a complex pluralistic world. The faculty
government body can synthesize and learn from the experience with tenure and the
promotion evaluation process in order to build and supportedoictive and diverse faculty
force that better serves our students and the state.

Smith, Jessica

Appointed 7/1/2000

W. R. Kenan, Jr. Distinguished Professor

School of Government

J.D., University of Pennsylvania, 1992
https://www.sog.unc.edu/about/faculty -and-staff/jessica-smith

Qualifications and experience

| currently am finishing my first-$ear term on the BIC APT

Committee. | also have served on the UNC Faulty Grievance

Committee and the UNC Financial Exigency Committee, which

OEATEAOIT U EAO 11060 1 AO AOOEI C 1 U OAOI 8
Advisory Council, APT Policy Revision Contedt(twice), Recruiting Committee, Diversity
Committee, and various Faculty Advisory Committees. | am a lawyer, with over two
decades of legal experience. At the School of Government, | teach and advise judges al
other judicial officials about criminal\aand evidence. Because my work at the School is
non-partisan and noradvocacy, | am used to approaching issues from a neutral position,
without an agenda. | approach APT issues the same way. My legal training gives me a |
awareness of the importance &howing the governing ruleshere the

OAET T 1 TAAPAOOI AT 06 O Aladid the hblit) A2 SRviethér® ! 0
decision was made in conformity with those rules. Although work on the APT Committee
can be challenging and time consuming, | am gratébd have had the opportunity to serve
and happily will continue to do so, if-edected.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

10


https://outlook.unc.edu/owa/redir.aspx?SURL=oPkTXH6k5VFf3L1cBB-mhpBasMZVChHspnGZgFraZ1-rRdUEuE3TCGgAdAB0AHAAcwA6AC8ALwB3AHcAdwAuAHMAbwBnAC4AdQBuAGMALgBlAGQAdQAvAGEAYgBvAHUAdAAvAGYAYQBjAHUAbAB0AHkALQBhAG4AZAAtAHMAdABhAGYAZgAvAGoAZQBzAHMAaQBjAGEALQBzAG0AaQB0AGgA&URL=https%3a%2f%2fwww.sog.unc.edu%2fabout%2ffaculty-and-staff%2fjessica-smith

Securing the financial security and integrity of thkmiversity so that it can continue to serve
as a center for research, scholarship, and creativity and to teach a diverse community o
students to become the next generation of leaders.

COMMITTEE ON APPOINMIENTS, PROMOTIONS,ND TENURE: ARTS ANBCIENCES
(Vote for ]

Nzongola-Ntalaja, Georges

Appointed 9/21/2007

Professor

African, African-American and Diaspora 8udies
Ph.D., University of WisconsinMadison, 1975

Qualifications and experience

As political scientist with expertise in comparative politics and
African Studies, | have the interdisciplinary background useful fol
evaluating candidates for appointment, promotion and tenure in
the social sciences. In addition to an acadendeer that began in
1970, including teaching for 19 years at Howard University and 8

years at Carolina, my professional years include 7 years of

international service with the United Nations, during which | served as Director of the Os
Governance Cente a UNDP global thematic center on governance. Currently, | am a
member of the UNGCH Research Committee and the Administrative Board of the Libran
Chair of the AAAD Committee on Academic Affairs, and member of its Personnel
Committee. | have also cha&d the AAAD SeilStudy Committee and several pestnure
review committees.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

The three areas that interest me the most with respect to our fgcate (1) excellence in
teaching through innovation in techniques and ways of getting students more involved ir
their own learning process; (2) encouraging not only basic research for purposes of
knowledge production, but also the kind or research thakigevant to solving major
contemporary issues such as climate change, poverty eradication, ending gross inequal
and promoting justice and world peace; and (3) improving faculty salaries, so they can
devote full time to achieving goals (1) and (2).

11



Spinner-Halev, Jeff

Appointed 7/1/2005

Kenan Eminent Professor of Political Ethics
Political Science

Ph.D., University of Michigan, 1992
http://spinhalev.w eb.unc.edu

Qualifications and experience

| have been Interim Director of Jewish Studies, Acting Chair of the
Department of Political Science, and a member of the Educational
Policy Committee for three years. This service has led me to gain a
further undesstanding how to work with faculty across disciplines, and to understand bott
the importance of standards, and that how these standards are measured can very acro.
departments.

On what areas or issues do you think faculty governance bodies should focus the
attention in the coming year?

Faculty need to ensure that the integrity of the system of faculty governance is maintaine

COMMITTEE ON APPOINMENTS, PROMOTIONS,ND TENUREMEDICINE
(Vote for 1)

Estroff, Sue

Appointed 7/1/1982

Professor of Social Medicine

Research Professor of Psychiatry and Anthropolog
Ph.D., University of WisconsinMadison, 1978
http://www.med.unc.edu/socialmed

Qualifications and experience

APT was developed jointly by the Provost and faculty during the ti ‘
served on the FEC. As the fulcrum that operationalizes our values as a

faculty, the APT challenges us to analyze and assess pedagogy and

scholarship that nourishes who vege as a University. As a former

faculty chair, and as eohair of the most recent academic plan, | view the APT as a force
ensuring that the scholarship of our faculty reflects the best of who we are and who we «
be.

12
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On what areas or issues do yothink faculty governance bodies should focus their
attention in the coming year?

Faculty morale, BOG over reach, legislative animosity, recruitment and retention of a
diverse faculty, administrative transparency, continuing to remove administrative barrier
to cross campus and cross disciplinary teaching, research, and scholarship. Resonance
penetrance of faculty voices.

Nicholson, Wanda
Appointed 3/1/2010
Professor, OBGYN

No additional information provided.

Renner, Jordan

Appointed 7/1/1981

Professor of Radiology and Allied Health Sciences
M.D., The University of Virginia, 1980

Experience and qualifications

Since joining the faculty in 1986 | have served on UNC Hospitals'
Executive Committee and the University's Faculty Council. | alsederv
on the School of Medicines' Post Tenure Review Committee for two
years and have participated in my department's promotion and tenure
committee for 14 years.

On what areas or issues do you think faculty governance bodies should focus their
attention in t he coming year?

The University is in a challenging time. Strong differences of opinions within the faculty :
external philosophical, social and financial changes may appear threatening and divisive
remains important, however, that administrative amgbvernmental procedures within the
University continue to be performed with integrity and fairness. | believe that the
Appointments, Promotions and Tenure Committee is one such group whose work must
continue irrespective of external pressures, and | beliey experience will help me be an
active and contributing member of the Committee.

13



EDUCATIONAL POLICEOMMITTEE
(Vote for 3

Balaban, Rita
Appointed 7/1/2006
Senior Lecturer, Economics

No additional information provided.

Hughes, Sherick

Appointed 7/1/2012

Associate Professor

School of Education

Ph.D., The University of North Carolina at Chapel Hill, 2003
http://soe.unc.edu/fac_research/faculty/hughes.php

Qualifications and experience

Relevant UNG&Chapel Hill experiences and qualifications include

my past service on the Provost's Taskd®on Minority Males, the

UNC Community and Diversity Committee, and my service as the

Graduate Program Coordinator/chair of the Cultural Studies and Literacies/Culture,
Curriculum & Change from 2042014. During that time, | also served on the National
Advisory Board for Border Crossers, NYC, and on the National Steering Committee for t
Save Our [Public] Schools campaign, where educational policy issues dominate. In addi
have been quite active in the leadership of two of the most respected orgaairs in the
field of education: the American Educational Research Association (AERA) and the Am:e
Educational Studies Association (AESA). | have served both Associations thiaigh
following pertinent rolesAERA Committee on Scholars of Color, MenGroup, 2012012
AERA Division G, Mentor Award Committee, 2€A@L. 1 AERA Critical Examination of Race
Ethnicity, Class, and Gende3pecial Interest Group, Nomination Committee Chair, 2010
2011 American Educatinal Studies Association (AESRESA# OEOEA OGS #ET E
Committee (20162012) Butts Lecture Committee 2013 (AESA); AERA, Division G Mentol
(2014); andAERA, Division G Early Career Award Committee (2Z2015)

On what areas or issues do you think faculty governance bodies should focus the
attention in the coming year?

Faculty governance bodies should focus their attention in the coming year on evolving fi
being a diverse campus, to being an intercultural campus (i.e., where equity issues on ¢
are framed as democratic rights andsponsibilities above and beyond ideology or party

14
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politics, and where no cultural group dominates). This focus necessitates the collaborati
planning, implementation, and evaluation of campus efforts toward recruiting, retaining,
mentoring and supportindnigh quality faculty, staff and students from underrepresented
populations on campus. Given our experiences this year and what we have witnessed a
universities across the U.S. (e.g., Missouri), it is imperative that faculty governance bodi
focus our atention on equity issues within our sphere of influence in the coming year.

Petschauer, Meralith

Appointed 7/1/1997

Teaching Professor

Exercise and Sport Science

Ph.D., University of North Carolina Greensboro, 2006
http://exss.unc.edu/faculty -staff/meredith -petschauer/

Qualifications and experience

For any institution of higher learning to function effectively and mee
the needs obtudents, faculty must engage in service activities. For
the university, | have seed as a faculty advisor in the College of Arts

and iences, the liaison for the office of undergraduate research and am on the faculty
advisory board to the director farndergraduate research. In the department, | was clinica
coordinator for the athletic training program and am now the program director. | also dire
the undergraduate honors program. For my profession, | have served as an accreditatiol
visitor and epresent our district on the professional education committee. Through all of -
committee work, | have been exposed to educational policy decision making and extens
curricular development. These experiences have provided me with a strong foundattbn &
insight that will be a positive contribution to the educational policy committee. Finally, ov:
the past 20 years at UNCH, | have become very familiar with the challenges that are uni
to our institution as well as the history that has made thisvensity a great place for faculty
and students. | would work to preserve that history, while moving forward to manages th
challenges we face.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

The Educational Policy Committee should work to create an environment to foster growt
and learning for all students.
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Reiter, Kristin

Appointed 7/1/2005

Associate Professor

Health Policy and Management

Ph.D., The University of Michigan, 2004

Qualifications and experience

Serving on the Educational Policy Committee from 2013 to 2016 has
allowed me to work with countless talented and dedicated colleagues

from across the University on policies central to the University's

educational mission. Durgnmy three years, we have tackled many complex issues involv,
multiple constituencies and perspectives. This experience has been invaluable as | have
to better appreciate not only the nuances and challenges of creating equitable, feasible,
sustanable policies, but also their critical importance to our students, our faculty and our
campus. As an Associate Professor in the Department of Health Policy and Managemer
(HPM), | have actively sought opportunities for involvement in curricular andypaécisions
through service on the Faculty Council, the Advisory Committee for HPM's Bachelor of
Science in Public Health program, the Gillings School of Global Public Health's Sl
Student Awards Committee, and the Executive Advisory Committee®MHAS a teacher of
both undergraduate and graduate students, | am committed to educational excellence at
continuous improvement. | greatly value all that | have learned through my service on th
Educational Policy Committee and hope to be able to levertmat learning through
continued service in the coming three years. We have many opportunities in front of us t
will require active listening, thoughtful deliberation and careful consideration of multiple
perspectives. | ask you to support me in myoet§ to help shape educational policies that w
meet the needs of students, faculty and staff across the University.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Faculty governance bodiet UNC Chapel Hill have the incredible opportunity to help shay
the future of research and higher education. | believe some of the most important issues
deserving attention include identifying and implementing educational innovations that
maximize studenlearning and best prepare students to succeed in a rapidly changing wc
communicating to our stakeholders the value of our contributions in order to grow suppo
our teaching, research and service missions; and developing strategies to increase
interdisciplinary research efforts and team science to tackle pressing problems.
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Shemer, Gidi A e

Appointed 7/1/2009 / Ny
Lecturer and Advisory, Biology !
Ph.D., The Technion, Israel, 2002

https://bio.unc.edu/people/faculty/shemer/

Qualifications and experience

| am a faculty member in the Biology department. | wear a few
hats, all related to undergraduate education. | teach 800
undergraduatestudents each year in large as well as small
classes, and | serve as the faculty advisor of the 2300 biology
majors. | am also the director of undergraduate research in Biology and the head of the
mentoring program. | am highly devoted to promote sttt success, with emphasis on
students that face challenges in the academia, such as first generation in college studer
and transfer students. | have been serving as a member of the Educational Policy Comr
for the last three years and would be happycontinue to serve the students and the
university. | believe that my experience in teaching and advising helps me to understanc
challenges that students face, and at the same time, to appreciate the high expectations
should all have from our stients.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

While | view Carolina as one of the best educational systems in the nation, | strongly be
that we can greatly improve in our efforts foster higher order learning and thinking skills
among our students. We still struggle to provide an inclusive environment for our diverst
student body and we still have too many students that do not reach their full potential du
their college expaence. The EPC can promote student success (while keeping the high
AAAAAI EA AGPAAOAOGEIT 6 AU OOOAT O1 AOET Cco
(e.g. by the office of retention, the office of instructional innovation, and the transfer suct
group) into clear and improved academic policies. | also believe that there is room for
improvement in our communication with the student body, and that the EPC should hawvi
active role in making better and clearer communication channels.
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FACULTY ASSEMBLFELEGATION
(VOTE FOR P

Boettiger, Charlotte

Appointed 7/1/2007

Associate Professor of Behavioral Neuroscience
Psychology and Neuroscience

Ph.D., The University of California, San fancisco, 2000
http://cablab.web.unc.edu/

Qualifications and experience

It would be an honor to continue serving as a member of the§
Faculty Assembly Delegationjdined the UNC faculty in 2007, -
and my research uses cognitive neuroscience tools to
investigate the neurolmlogy of addiction. My primary faculty
appointment is in the in Department of Psycholo&y
Neuroscience, one of the largest undergraduate majors on camphsre | teach
undergraduate, honors undergraduate, and graduate students. | am also an active mein
two centers based in the medical school: the Biomedical Research Imaging Center, and
Bowles Center for Alcohol Studies. | also train graduate students through the camioles
Neurobiology Curriculum. In addition to serving as a Faculty Assemiégdte for the past
year, | have served as a member of the Faculty Council-2013, representing faculty in the
. AOOOAI 3AEAT AAO S$EOEOEI T h AT A O Aisk@dohol ain
substance use. Through these various experientésave gained exposure to the broad arre
of challenges facing faculty across campus. Moreover, through my Assembly, Council, a
committee experiences | have come to appreciate the complexity of solving problems in
elite, state-supported, researcitintensive university environment. | would welcome the
opportunity to serve as a UNCH delegate to the Faculty Assembly in what promises to b
eventful year, and would aim to represent the concerns, goals, and strengths of our dive
faculty as we facette challenges ahead.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

The upheavals in UNC's administrative leadership has been a distraction over the pasty
which has put UNC in the neviar reasons other than our remarkable academic
achievements. Effectively communicating the value of our scholarly pursuits remains ess
for marshaling public support of UNC's mission. Second, the University has an opportun
address increasing ecomic disparity by making a top quality education available to all. U
should continue to expand efforts and strive to lead in this area.
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Ives, Timothy =

Appointed 5/11/1981 ;I A\
Professor o
e

School of Pharmacy = \"!
Adjunct Professor /_’_‘_",- o
Medicine oy
Pharm.D., University of Florida, 1979 ,
https://pharmacy.unc.edu/Directory/tjives '?

Qualifications and experience

Providing service to the University community and

beyond is an integral part of its culture, and is at the heart

of mydecision to seek this position. Over the past year, | have served as an alternate to
Faculty Assembly Delegation, and have also served on its FaddtfareCommittee, where
we have been working on issues such as assuring health care coveragéadoulgfland

staff, and on clearly measuring the scope of faculty workloads. At \@x&pel Hill, | have
served on the Faculty Council, and am currently in the second term, where we encounte
wide scope of the issues that can impact this and all of thelotdampuses in the UNC
OUOOAI 8 $O0OET ¢ OEEO OEiIi Anh )B80A Al O OAO
where we have addressed a number of issues that impact academic life, including syste
wide concerns such as adequate health care coveragaliffaculty and staff, employee
recruitment and retention, the status of adjunct faculty, revision of the faculty handbook,
academic social media, and quality of life concerns, such as campus safety, and child/fa
care. As another example of collabonati community involvement, | have served on the
Orange County Board of Health, and was its chair for five years. These examples serve
demonstrate how we can work together with a unified voice to produce positive changes
across the UNC system.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

The Faculty Assembly is the collective voice for the faculty, staff, and all learners, by ad\
the President of the University of North Carolina SysteBoard of Governors, and General
Administration. The autonomy of each campus is supported by their distinctive missions,
common issues exist that all may experience in different ways, especially during this yee
leadership transition within the Geanal Administration. This advisory role remains as the
primary source for positive, innovative, and reasoned recommendations to protect and
extend the mission of all campuses. This fact further defines the key roles of the Faculty
Assembly: to uphold theninciples of academic freedom, shared governance, and tenure,
and for campuses to maintain and enhance their respective curricula. The Faculty Asser
Delegation from UNGChapel Hill, in concert with the Faculty Council, can assist in this
endeavor by cotinuing to enhance the communications and coordination between the
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Faculty Assembly and the individual campus Faculty Senates, and to offer strong objecti
expertise and support as issues arise, thus working to strengthen all campuses and all o
faculty, in the UNC system. Some of the areas that we can address in the Faculty Assen
in the coming year are to: 1) offer sustained, objective evidence of the value of higher
education and collaborative scholarship to the General Administration, Boabetrnors,
and the General Assembly, 2) continue to build a collaborative and inclusive leadership
within the Faculty Assembly to support locailyitiated efforts at individual campuses to
address issues of systemide importance, 3) enhance opportunitigs UNGCH faculty to
increase the level and scope of collaboration and engagement across the UNC system
facilitating ongoing and timely communication between faculty governance groups on
individual campuses on matters of common interest (e.g., votights, child/family care,
health care coverage, etc.) that enhance the quality of academic life, and 4) continue to
monitor and enhance the academic experience for adjunct faculty, a significant and grow
portion of the university community. It would 8 exciting honor to serve the university
and the UNC system in this capacity.

Lundberg, Christian

Appointed 7/1/2006

Associate Professonf Communication

Ph.D., Northwestern, 2006

http://comm.unc.edu/faculty -and-staff/faculty/christian -o-

lundberg/

Experience and qualifications

| have been an alternate the faculty assembly for a number of

years now. During that time, | have both represented Chapel Hill and been engaged witl
systemwide responses to important events including the firing of Tom Ross and the hirii
of Margaret Spellings. As an alternatieattend all the UNC delegation miegs and
meetings of the full Faculty gsembly. The only thing an alternate cadt is to run for

office in the Faculty 8sembly. Voting for me means the helping an experienced delegatic
member move to full status,ra therefore to new opportunities to serve Qe Hill and the
system in the Faculty #gsembly.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

There is only one issue in faculty governancéhatsystem level now: making sure system
faculty are not only represented but are protected in the context of rapidly changing syst
governance. Fonow, the best way to do that is to esthe advisory function of the Faculty
Assembly to shape Presidenp8lling's agenda. We are at an important point in the future
of the university and the system. As | see it, should President Spellings continue her
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predecessor's tradition of working with the faculty assembly, governance of the system
could work out to thebenefit of the system and the state. Should the system or broader
state political context change radically to the detriment of the university, the faculty
assembly will be an important body for lodging our disapproval. This should be the strat:
focus d a good portion of faculty governance for the coming year.

Oehler, Donald

Appointed 8/1/1971

Professor, Music

Juilliard School of Music
http://music.unc.edu/people/musicfaculty/donald-I-oehler

Qualifications and experience

| believe my 46 years on the Chapel Hill campus as a faculty memt
gives mea good understanding of the significance for our campus and
its role in the greater UNC system. In my career | have had many
contacts, both professionally and otherwise, with faculties and
programs of our sister schools across the State. Additionallgykeha good understanding of
the General Assembly of North Carolina and many of the outside entities that have an
impact on the state universities of North Carolina.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

| believe the most important issue regarding the health and \elhg of the University is
faculty morale and faculty confidence in the University's future.
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FACULTYATHLETICSCOMMITTEE
(Vote for 6

Davison, Patrick

Appointed 7/1/2001

Professor, Director of Documentary Projects
School of Media and Journalism

M.A., Ohio University, 2001
http://patrickdavison. com/

Qualifications and experience

| think the relationship between academics and athletics is a core issue

facing our university. My best qualifications to address this issue are my

abilities to listen and to work collaboratively with diverse stakehottwards a preferred
outcome. As professor and Director of Documentary Projects for the School of Media ar
Journalism, | have led more than 25 teams of students, faculty and professionals from L
and partner institutions to produce documentary projeeddressing social issues in places
as diverse as the Galapagos Islands, Thailand, Mexico City, Buenos Aires and North
Carolina. Additionally, | have worked with nqmofits and media outlets on social issue
stories in Haiti, Transnistria, South Africa atié Palestinian Territories. | spent the 2014
2015 academic year in Tokyo as a Fulbright Scholar, producing documentary films on tr
aging Japanese society. On campus | have founded and advised the Carolina
Photojournalism Workshop (200gresent), the Carlina Sports Photography Workshop
(2008 present), The 37th Frame (annual exhibition, 2@d8sent), and Carolina Photo
Night (monthly speaker series, 20¢itesent).

I will bring to this committee what | have learned from these experiences along with a
willingness to listen and to work.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Our relationship with our state government and the UNC Board of Governors, faculty
retention, academic intgrity and continuing the process of reform in our athletics
programs.
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Geil, Melissa

Appointed 7/1/2012

Lecturer, English and Comparative Literature
Ph.D., Vanderbilt University, 2006
http://englishcomplit.unc.edu/people/melissa-geil

Qualifications and experience

As a Lecturer in the English and Comparative Literature

Department since 2012, | teach two sections of Engligh 10

(Rhetoric and Composition) nearly every semester, and this

makes me uniquely qualified for a position on the Faculty Athte@ommittee Every
student at Carolina takes English 105, so | see our students when they start out as first
years, and | get thepportunity to follow their academic progress throughout their college
careers. The classes are small, and | work with them to improve their writing, often gettil
to know them as individuals. Many of my students each semester have earned positions
student athletes in sports ranging from basketball to crew, from soccer to fencing, and |
both the challenges and rewards of pursuing excellence academically and athletically. T
xT OE T £ OEA &!# O1 AT OOOA OEA dprodudrenidsiod E
of academic excellence is work | hope to continue, bringing with me athemground
perspective that would lend itself to productive dialogue.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

7A AOA MEAAET C OiI i A AEAI T AT GCET C OEIi AO AE
academic standards and its commitment to educational rigor is something on which the
faculty has and will continue to focus. In the wake of the athlet@ndals here, UNC has the
unigue opportunity to help institute new standards of accountability when it comes to

student athletes, honoring both the university and the athletes to whom we have promis
the finest public education in the country.
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Guilkey, David

Appointed 7/1/1977

Distinguished Professor, Economics

PhD, The University of North Carolina at Chapel Hill, 1973
http://www.unc.edu/depts/econ/profiles/quilkey.htm

Qualifications and experience

| have been on the faculty at UNChapel Hill for 39 years. During that
time | was Director of Graduate Studies for the department for three
years and chair of the department for five years. | have been committed

to research, ¢éaching and service during my time at the University. | was

awarded the Distinguished Teaching Award for R8stccalaureate Instruction in 2004 and
have received several departmental teaching awards. Much of my research has been
interdisciplinary with reearchers both in other departments in Arts and Sciences and wit|
faculty members in the School of Public Health through granted funded research at the
Carolina Population Center. At the current time, | amprancipal investigator of a Gates
Foundation funded grant to evaluate Gates programs in India, Senegal, Nigeria and Ken
-U OAOOGEAA Oi OEA 51 EOAOOEOU ET Al OAAO O
Committee and the Appointments, Promotions, and Tenure Committee (chair in the thirc
year), and am currently a member of the Research Computing Advisory Committee.
Finally, my daughter was an a Division 1 All American swimmer and an honors graduate
the University of Georgia and so | feel that | have a good perspective on the support tha
student athlete needs to succeed at the highest level both academically and athletically.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

| think that a primary focus is should be to continuemork to build endowment funds so
that the university can become even less dependent on state funds than it is now since :
funds seem to be reduced almost on a yearly basis. This is important across the board ¢
funds are needed to retain faculty andgmide them with research support and they are als
needed to attract and retain the best students and student athletes.

Jones Deborah
Appointed 7/1/2004
Professor, Psychology and Neuroscience

No additional information provided.
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Knotek, Steven

Appointed 7/1/2003

Associate Professor

School of Education

Ph.D., University of California at Berkeley, 1996
http://soe.unc.edu/fac_research/faculty/knotek.php

Qualifications and expeience

As a school psychology professor my research and practice has
focused on using strengthased approaches to improve the
academic success and soeahotional development of underserved
students. A particular area of focus is investigating how usivies
can more effectively support underserved studeathletes given the
unique academic, soci@motional, performance and developmental demands they face il
comparison to their collegiate peers. My work focuses on developing multiple tiered sys
of support for studentathletes that takes these issues into account. | am also a founding
i ATAAO T &£/ OEA i AOEAAT O0OUAETITT CU ! 00T A
coalition | am working with colleagues to develop models of coaching and nnegtdhat will
AT EATAA A Al AAEG6O AAPAAEOU O & OOAO AIi
environments serve studerathletes in both competitive and academic realms, and the
ultimate goal is to promote lifdong wellness and thriving.

Onwhat areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

| believe the FAC should provide support and counsel to the AtklBgpartment on means
to enhance ongoing efforts to support the academic success of our underserved studen
athletes. Based upon my research and professional practice two areas of need stand o
Offering additional evidencébased means to academicaliypport underserved student
athletes so that we may decrease the practice of enkmtifying them as learning disabled
or as having some other form of disability. Defibdsed approaches often do not meet
studentAOET AOAG O ET OO0 O hdagettieir sighificantistheAging and T 1 1
underestimate their capacity to be academically successful at UNC. New approaches tt
utilize formative assessment and targeted instructional support have been shown to incr
the academic success of historicallyderserved students, and (b) Providing social emotiol
learning (SEL) programs for underserved studdnOE1 AOAO OEA O -A A CE
factors that will enhance their academic success, retention, graduation rates and later
wellness. We can ftirer support our studenathletes by helping them further develop skill
to manage their dual identity, foster seéffficacy, enhance their sense of connection to the
non-athlete peers, and further develop seatianagement and seltletermination skills.
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Metcalfe, Jason

7/1/2007

Associate Professor

Mathematics Ph.D., Johns Hopkins University, 2003
http://metcalfe.web.unc.edu

Qualifications and experiences

| have served as departmental Associate Chair, on the chair's

advisory committee, and on the department's undergraduate

and graduatecommittees. | am a member of a faculty learning

community focused on teaching, and | have taught athletes in a numberwfes (both

low level and high level) at this university and at others. | am both a dedicated teacher a
fan of sports.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

UNC has a unique opptunity to establish itself as a leader in the academic training of its
athletes. Recent unfortunate notoriety would make such accomplishments even more
noteworthy. Any student should expect a rigorous academic program, including our
student-athletes. Suport programs and mentoring opportunities need to continue to be
developed to assist the struggling students, and those that are wildly succeeding need t
celebrated as much for their academic successes as their athletic success. Integrity mu:
demanded, but not at the cost of bureaucratically limiting those that are already excelling

Padua, Darin

Appointed 7/1/2001

Professorand Chair

Exercise and Sport Science

Ph.D., University of Virginia, 2001
http://exss.unc.edu/faculty-staff/darin-padua/

Qualifications and experience

| currently serve as a professor and department chair in Exercis
and Sport Science. Also, | am also a Certified Athletienéra
(ATC) with experience working in a collegiate athletics program.

Thus, | have a unique background in working with intercollegiate

student-athletes and administrators from multiple perspectives. | believe that these
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different perspectives would be hetp further inform discussions of the Faculty Athletics
Committee.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Specific to the Faculty Athletics Committee, | believe that efforts shouldatiooe towards
identifying strategies that allow UNC studesathletes to achieve both academic and
competitive success in a transparent and inclusive manner.

Stroman, Deborah

Appointed 7/1/2007

Adjunct Associate Professor

Kenan-Flagler Business School

Ph.D., Capella University

http://www.kenan -flagler.unc.edu/faculty/directory/strateqy -and-
entrepreneurship/deborah-stroman

Experience and qualifications

| am honored to be considered for a second term for the Faculty

Athletics Committee. As an enthusiastic faculty mber in the Kenas-lagler Business
School and Director of Sport Entrepreneurship at the Frank Hawkins Kenan Institute of
Private Enterprise, former basketball player at Virginia, assistant coach here at UNC, ar
NCAA employee, | offer a rich and unique kgound to further question, challenge,
support, and create the best possible partnership between athletics and academics. Ov
the past several years, | have collaborated with numerous faculty members, coaches,
university and college sport administrator&CC conference administrators, and NCAA
officials to conduct research and design practical experiences for graduate and
undergraduate students. My teaching and public speaking portfolio is centered on the s
business and analytics industry.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Due to the political and economic shift in North Carolina, the following two items would &
areas for closer attention in theoming year:

1. The value foa liberal @ts education (creation of innovative curriculum and partnerships)
2. External relations (how best to maximize the interest and concern of our alumni and
supporters within departments and units to best create optimal ggvand engagement
opportunities)
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Strom-Gottfried, Kimberly

Appointed 7/1/1999

Distinguished Professor of Ethics and Professional Practice
School of Social Work

Ph.D., Case Western Reserve University, 1993
http://ssw.unc.edu/about/faculty/strom -gottfried

Qualifications and experience

My interests in ethics, sports, and in academic leadership underlie
the expertise | bring to the Faculty Athlei€ommittee. My position
in the School of Social Work informs my particular interest in the
needs and wellbeing of student athletes. My current term on the
Faculty Athletis Committee has afforded me deeper understanding

about the context of athletics andNC, concerns of the faculty, and

the unique issues affecting our 28 NCAA teams. | chair a new Faculty Councdrsuatittee
addressing emerging issues in college sports and | am eager to build on this work in a s
term on the FAC.

On what areas or isges do you think faculty governance bodies should focus their
attention in the coming year?

Faculty must "manage up" in our relationships with the BOT and President, as well as at
to ongoing and emerging issues internally. | am hopeful that we withése things with
integrity and transparency.

Tiani, Domenic
Appointed 7/1/2003
Research Assistant Professor, Chemistry
Ph.D., The University of Arizona in Tucson, AZ, 2002
http://www.chem.unc.edu/people/faculty/faculty
by name.html?beqgin=t&end=zzzz

Qualifications and experience

| have been teaching at UNC for a little over 13 yedesch a
range of courses in the Department of Chemistry (General
Chemistry Il, Analytical Methods, Honors Analytical Methods,
Instrumental Analysis and First Year Seminar). | have also been
extensively involved in our undergraduate lab program where | had

developed an APPLES service learning lab and an honors analytical lab, in addition to
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curriculum and lab development work. In addition to my role as an educator, | have also
served as a part time faculty adviser in Academic Advising (2 1/2 years), aarddvthe
Health Professions Advising Office at UNC (little under 3 years), and | continue to serve
an academic adviser in The Department of Chemistry (since Jan. 2006). | have also bee
mentor to students in a variety of capacities. | have servea @svenant Mentor (3 years), |
am the faculty adviser for The Carolina Rvked Association (CPMA) student group, and |
am currently a Colonel Robinson Scholar Mentor (3 years and continuing). As a teacher
adviser, and mentor | have had the great pleagiarenteract with a large number of
students and student athletes in a wide range of areas and capacities. | have also worke
with admissions, and continue to work with admissions, with Explore Carolina and Carol
101 events as well as scholars day.Ha Department of Chemistry, | have served on the
External Review Committee and currently serve on the Undergraduate Studies Committ
(12 years), the Undergraduate Laboratory Committee (13 years), and the Education
Committee (1 year present).

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

The areas that | feel have been important, and will continue to be important, are with
diversity and diversity initiatives; continuing to promote and @stigate ways to make
teaching, and the classroom experience for our students, inclusive, effective, and engac
while also providing experiences and opportunities that will allow our students to contint
to gain the skills that will be critical once thgraduate and enter the job market or pursue
advanced degrees. | also feel strongly that we need to continue to work with work with ¢
transfer students to make sure they have the resources and support to help them transit
to UNC and be successful atadcontinue to work on those areas surrounding academics
and athletics that are still being addressed and will continue to be discussed in the futur:
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FACULTY EXECUTIMBEOMMITTEE
(Vote for 4)

Aikat, Deb

Appointed 7/1/1995

Associate Professor

School of Media and Journalism

Ph.D., (Media and Journalism), Ohio University, 1995
http://mj.unc.edu/directory/faculty/debashis -aikat

Experience and qualifications

| feel honored and humbled to be nominated to serve on the Faculty
Executive Committee.

Motivated by a spirit of collegial collaboration, | love working with colleagues from divers
disciplines at Carolina.

! lhaveservedonUNEEADAIT (-Fim FacOlity &dn@ifek.

T -U PAAOO Al O6i OAI AAOCGAA T A O OAOOGA 1
Board Panel to adjudicate violations of academic honesty, ethical conduct, perso
integrity, and responsible tzenship.

1 Iremain actively engaged in leading faculty governance initiatives and represent
with my colleague, Professor Paul Jones, the School of Media and Journalism in
UNC Faculty Council.

1 I was elected to serve on the Faculty Hearings Committdeckvconducts hearings
on the request of faculty members denied tenure, discharged from duty and not
reappointed.

In my 21 years as a UNEhapel Hill faculty member, | have experienced the joys, trials an
tribulations of academic life at Carolina. |, tleéore, feel privileged to have among the best
preparation possible for serving on the on the Faculty Executive Committee.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

ParticipatinginCaréi T A6 O / AOT AAO Xii Q AEAAT QAT 1T EA
in a packed Kenan Stadium, CBS journalist Charles Kuralt (UNC '55), famously observe
O7TEAO EO EO OEAO AET AO OO O OEEO bldndA
walls. Or the crisp October nights or the memory of dogwobtsoming, . . .No, our love
for this place is based on the fact that it is, as it was meant to be, the University of the
0AT Pl A8o

A

#AOT 1 ETA EO OEA OEOEOET QA AAAEI Ad OOE 4D
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I commend the UNC Faculty Council for its stellar role as a significant body advising the
#EAT AATTTO AT A EAU AAI ET EOOOCAOI OO0 11 AA
think faculty governance bodies should factheir attention on three important issues:
T 2ATAx #AOI 1 ET AGO Al i1 EOI AT O OiF EITOAC
1 Pursue excellence, accountability and transparency at Carolina

~ oA s oA

T 3000AET #AOT1ET A6O0 4A0 (AAl OPOEO Al

Chavis, Larry

Appointed 7/1/2006

Clinical Associate Professoof Strategy and Entrepreneurship
Kenan-Flagler Business School

Ph.D., Stanford University, 2006

http://www.kenan -flagler.unc.edu/faculty/directory/strategy -
and-entrepreneurship/larry-chavis

Qualifications and experience

From my previous experiencedshave a broad perspective on the

university and its community members. | have worked as a staff

member (financial aid counselor at Cornell), a tertnack faculty

member, and | am currently a fixedrm faculty member. | began a Ph.D. in anthropology
and completed my Ph.D. in economics, while collecting master's degrees in Asian studie
and agricultural economics along the way. | teach in a professional school, but | have a ¢
social science background. As an American Indian, | am a minority amorggiti@s, but |
also realize that being a male has afforded me certain unearned advantages. | strive to |
empathetic and listen carefully to my students and colleagues from all prafeakand
personal backgrounds.

| have served one thregear term on Feulty Council. This has exposed me to the range of
issues that we currently face at UNC and has served as springboard to a greater involve
in university governance. | have served two terms on the Faculty Nominating Committee
am also a member of thEaculty Welfare Committee where | serve as a liaison to the
Community and Diversity Committee. As a-Ghair of the Carolina American Indian Cauct
| have worked to bring together American Indian faculty and staff together to support
students and have aoice in campus conversations.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Over the coming year, we need to continue to build a community where people from all
backgrounds feel welcomed andgilued. Given the current political environment in this
election year, this is not a trivial task. The university has made attempts to get in front of
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these issues and we need to strengthen those efforts. In order to maintain a diverse
community,we also need to continue our support for nebdsed student aid even as
budgets tighten and the number families demonstrating need grows.

CoyneBeasley, Tamera I
Appointed 8/1/1997

Professor of Pediatrics and Internal Medicine
M.D., Duke University,1991

Qualifications and experience

At UNC, | have served as a faculty member for over 20 years,
completed my Robert Wood Johnsons Clinical Scholars Program, g
received my Masters in Public Health, and also served as an adjuf
faculty member in the GillingSchool of Global Public Health and a
Thorpe Faculty Engaged Scholar. In addition to my experience as a

student and faculty member at UNC, | have also been fortunate to

interact with many faculty and students across disciplines and

throughout campus. | havserved as a Core Faculty member of the

Injury Prevention Research Center and currently serve as an Affiliated Scholar of the
Interdisciplinary Health Communication program of the UNC School of Media and

Journalism, and Faculty Fellow at Sheps. | alsgesas a Director of two research and polic
networks within the Community Academic Resources for Engaged Scholarship (CARES
the NC Translational and Clinical Sciences Institute. These experiences and service on
numerous university committees involvirfgculty and sudents have prepared me to be an

innovative and contributing member of the Faculty Executive Committee.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Our institution faces a myad of challenges and opportunities. Some areas of focus shoul
include helping all students and faculty feel engaged, valued, supported and appreciatec
amidst an environment of shrinking resources. Carolina should also continue to seek to |

leader inproviding outstanding education to our students and developing a diverse and

talented faculty.
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Giovanello, Kelly

Appointed 7/1/2006

Associate Professor

Psychology and Neuroscience

Ph.D. Boston University School of Medicine, 2003
http://www.unc.edu/~kgio

Experience and qualifications

My research combines behavioral, patielndsed, and functional

neuroimaging approaches to investigate the cognitive neuroscience of

human learning and memory in health populations and

neurodegenerative disease (particularly BIRAE|l AO86 O AEOAAOAQ8 )
undergraduate and graduate students in formal (lecture) courses and in the laboratory
setting. Since joining the UNCH faculty in 2006, | have served on several departmental,
College of Arts and Sciences, and rsity-wide committees, including the Administrative
Boards of the College, Faculty Council, and Faculty Grievance Committee. | serve as
Director for the new undergraduate neuroscience minor in the College, as well as the C«
Director for the new Graduat€ertificate in Biomedical Imaging Science. | would be
honored to serve on the Facultk&cutiveCommittee.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Academic integrity and excellence
Mentoring of undergraduate and graduate student research
Promotion and retention of faculty

1
1
1
1 Enhancingraculty diversity

Hunter, Carol

Appointed 12/1/2010

Deputy University Librarian

University Libraries

M.L.S., The University of Alabama, 1978
http://library.unc.edu/

Qualifications and experience

As the Deputy University Librarian for UNChapel Hill, | am

privileged to lead and develop robust research collections and services for our faculty,
students, anccommunity. The Library is the heart of student life and academic scholarsh
and occupies a unique cross disciplinary and interdisciplinary role on campus in support
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student and faculty success.

| have served on the University Committee on Copyrghte 2011 and have been the Cha
since 2013. | have served on various University committees and taskforces and present
serve on the Faculty Council Nominating Committee, the Task Force on Online Learning
Improve Access and Success, the Open Accask Force, Data@Carolina Advisory
Committee, and the Steering Committee for the Genomic Data Task Force. | am also
member of the Odum Institute Advisory Board.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?
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Larson, Jennifer

Appointed 7/1/2008

Lecturer

English and Comparative Literature

Ph.D., The University of North Carolina at Chapel Hill, 2008
http://englishcomplit.unc.edu/people/jennifer -larson

Qualifications and experience

| have served on Faculty Council since 2018Gdlege of Arts &
Sciences Fixederm Facultyrepresentative, and since 2011, | have
been a peewklected member of the Department of English &

#1 Il DPAOAOEOA , EOAOAOOOABO , AAOOOAOOGGE ! AO
on the Status of Women Committee and the Student Grievance Committee.

On what areas or isges do you think faculty governance bodies should focus their
attention in the coming year?

| believe we should focus on making sure all members of the UNC community feel that t
university will work tirelessly to understand their concerns. To do thispeesd to
continuously both redemonstrate and reaffirm our commitment to inclusivity, fairness,
and integrity.
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Rowsey, Pamelalohnson

7/1/1996

Associate Professor & Coordinator Student Diversity and
Recruitment

School of Nursing

Ph.D., The University of Michigan-Ann Arbor, 1993
https://nursing.unc.edu/people/pamela-johnson-rowsey/

Qualifications and experience

UNGChapel Hill has a tradition of striving fexcellence and one
such critical element is a diverse and inclusive community. | have #
had numerous leadership opportunities both during my years in the

United States Army Reserves, as a Faculty Leader and in various

other leadership positions. As the fir&frican American to achieve

tenure in the School of Nursing, | have a real commitment to the

advancement of diversity campuwide both at the student and faculty level. My

AT TTEOIATO xAO OAAT CI EUAA Au 1T U APDPIi El O
Excellence and Diversity; to the Achieve Carolina Scholars Program as a Faculty Mento
the TRIO Advisory Board for Upward Bound and McNair Scholars program. | have serve
the School of Nursing APT Committee, Tenure Track Faculty Recruitment Cixeenaind
Faculty Executive Committee. | would be honored to serve the faculty and the University
the Faculty Executive Committee.

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Critical toacademic excellence, it is important to build and sustain an inclusive campus
community and to foster a welcoming climate that values and respects all members of tk
University faculty. If elected to FEC, it will allow me to assist in maintaining andneiit
diversity on our campus. | will expand my leadership skills; enhance my understanding c
contemporary public higher education and determine how univergty decisioamaking
occurs. Additionally, I am committed to bringing a voice to the FEC ardb@danany difficult
discussions around race and inclusiveness and faculty recruitment and retention. The FE
will also allow me to examine workable models for recruitment, retention and success of
underrepresented faculty on the UNCH campus.
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FACULTY GRIEVANCE ®MITTEE: PROFESSORIBRARIANS
(Vote for ]

Lambert, Michael

Appointed 7/1/2010

Professor, School of Social Work

Ph.D., The University of North Carolina at Chapel Hill, 1988
http://ssw.unc.edu/about/faculty/lambert

Qualifications and experience

) AAOT AA T U -AOOAOGO AT A $1 A(
AO OEA 51 EOAOOEOU 1T £ .1 OOE #/4
degree in Clinical Saed Work at Bryn Mawr College. Currently, |
am a Professor in the School of Social Work at the University of
North Carolina at Chapel Hill (UNC). Besides my current
appointment at UNC, | held faculty appointments in Departments

of Psychology at Michigan 8te University and the University of

Mississippi. | was also the Millsap Endowed Professor of Diversity

and Multicultural Studies in the Department of Human Development and Family Studies
well as Adjunct Professorship in the Department of Psycholodgciénces at the University
of MissouriColumbia. In addition, | am also an Honorary Senior Lecturer in the Departme
of Community Health and Psychiatry, as well as the Department of Obstetrics, Gynecolo
and Child Heath at the University tife West Indes, Mona, Jamaica.

Throughout my career | have served in numerous committees at departmental, college,
university levels. For example, at the University of Missouri, Columbia (MU), | served as
member for the Campus IRB for three years. In additiserved as a member of the
#EAT AAT 11060 AAOEOT OU Aii i EOOAA AT A A |
Human Environmental Sciences at MU. Since my tenure at UNC, | have served as a me
of a campus review committee for the Director of tReank Porter Graham Development
Institute (FPG) within the context of the broader FPG unit. Within the School of Social W
at UNC | have also served on numerous committees including four years of service on it
tenure on it Personnel, Promotion, and TeaeuCommittee. Finally, as a Licensed
Psychologist with Health Care Provider Certification, | also am involved in engagement k
providing clinical services to children, adolescents, and families in the community with
specific focus on the treatment of trauamn

On what areas or issues do you think faculty governance bodies should focus their
attention in the coming year?

Despite its challenges, our university is one of the greatest institutions of higher learning
recognized in our nation and world. | beliewe can further strengthen our stature in the
ar